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Premier of the Province, Mr. Ace Magashule

W&RSETA CEO, Mr. Joel Dikgole and staff

CEO of BIBI Cash and Carry, Mr Tommy Makhatho

Our distinguished guests, graduates, family members,

Community Leadership, Academics

Members of the media

Ladies and Gentlemen

Programme Director

Good Morning

Introduction

It is an honour for me to address the Wholesale & Retail SETA

Learnership Graduation Ceremony. We are celebrating

success during the historic women’s month. Since 1994, our

country commemorates a march which took place on the 9th of

August in 1956. On that day, 20 000 South African women of all

race groups, led by women such as Lillian Ngoyi, Charlotte

Maxeke, Helen Joseph, Rahima Moosa and Sophie De Bruyn,
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marched against the extension of pass laws to regulate

women’s mobility. Throughout the month we reflect on gains

made in terms of gender parity in order to identify outstanding

challenges. We salute the bravery they displayed by facing the

armed violent regime peacefully.

This year’s theme is,

“working together to enhance women’s opportunities

to economic empowerment”

Women are in agreement that the realization of the right to

economic participation remains a challenge. A challenge

which imprisons women to hunger and also increases their

vulnerability to gender based violence. Education and

workplace experience is seen as a vehicle through which to

realize economic participation.

In the context of today’s graduation it’s appropriate to evaluate

progress made by women in terms of access to the Wholesale

and Retail SETA. To the CEO of Bibi Cash & Carry, Mr

Makhatho, we can only say, Sir, you are following in the
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footsteps of the world’s greatest social investors, who

generously invest in education and training as a way of

honouring their citizenry responsibility, especially a duty to

protect and defend people’s rights to economic participation.

The Government’s Priority

During the State of the Nation Address, President Jacob Zuma,

declared 2011, the year of job creation through meaningful

economic transformation and inclusive growth. Last year, the

newly formed Department of Economic Development released

the New Growth Path, a policy which provides a clear

framework for growth, the creation of employment and

equity. Its key vision is to realise Government’s goal of creating

five million jobs over the next ten years. The NGP is

premised on the fact that, women are concentrated at the

bottom end of society either as domestic workers or

concentrated at the front office.
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Decent jobs cannot be achieved without skills development. As

you would be aware, currently in South Africa the demand for

skills is much greater than the supply thereof, making

education and training a critical component of this priority, both

in the short and medium to long term.

Recently, Government signed a Skills Accord together with

organised labour, business and community constituencies at

NEDLAC. The Accord is an agreement to partnerships in

order to realise our job creation goal by 2020. The following

eight commitments are enclosed in the Accord:

I. Expand the level of training using existing facilities more

fully

II. To make internships and placement opportunities

available within workplaces

III. To set guidelines of ratios of trainees: artisans as well as

across the technical vocations, in order to improve the

level of training
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IV. To improve the funding of training and the use of funds

available for training and incentives on companies to train

V. To set annual targets for training in state-owned

enterprises

VI. To improve SETA governance and financial management

as well as stakeholder involvement

VII. To align training to the New Growth Path and improve

Sector Skills Plans

VIII. And to improve the role and performance of Further

Education and Training Colleges

The DHET Mandate

As the Department of Higher Education and Training, our mandate

is to facilitate access to quality education, for young people,

between the ages of 18 to 24 who are neither in education and

training, nor employment. Our targeted young people are

estimated at 3 million. The risk was clearly articulated by the

Deputy President, Kgalema Motlanthe, during an address at the

Solomon Mahlangu Freedom College (SOMAFCO) Prize Initiative
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in 2010. He said,

“Government is aware that without much progress in the

improvement of the quality of education and producing

learners with basic skills consistent with the

Demands of the globalised world, our

country will remain trapped in

economic and technological

stagnation.”

As the Department, we are creating a differentiated, but carefully

articulated post-school landscape, which gives out of school

youth, and adults, options for skills development and personal

growth. Our overarching strategy is to improve access, and,

articulation, through staggered systems of learning and skills

development, ranging from Community Skills Development

Centres, Further Education and Training Colleges, Workplace

Skills Development opportunities, Universities of Technology,

Universities, including research and development centres.

Colleagues and friends, allow me to reflect on two factors,

which in addition to gender, require our vigilance. This refers to

geographical and disability determinants.
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Rural Skills Development

The development of our economy in South Africa has always

been skewed in favour of urban areas. This meant, skills for

rural development were not given adequate attention.

Therefore there is a constant migration of people, skilled and

unskilled, from rural areas to bigger cities in search of work

opportunities. As the department, we have had to ensure that

our skills development system places increased focus on

ensuring that rural people are skilled for the development of

rural communities.

Our colleagues in the Department of Rural Development and

Land Reform, who are tasked with the responsibility to ensure

the development of rural areas economically and socially, have

introduced the National Rural Youth Service Corps

(NARYSEC), a youth skills development programme. This

programme facilitates the training of young people in skills

specific to the needs of the community they are situated.
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As the Department of Higher Education and Training we have

made a firm commitment to rural development skills in our

National Skills Development Strategy III (NSDS III).

Disability

The NSDS III, further emphasises the importance of

accelerating efforts to significantly open up opportunities for

skills training for people experiencing barriers to employment

due to various forms of disabilities.

Ladies and Gentlemen, we come from a history where the

disabled were hidden, forgotten, marginalized and our

society operated on the basis that the disabled are of no use

beyond being welfare recipients.

The democratic Government made a commitment to put

disability issues on top of each and every organizational and

sector agenda. As such, disability issues are represented at the

level of the cabinet minister, currently occupied by Minister Lulu

Xingwana, the Minister of Women Children and Persons with

Disabilities.
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Again, I would like to congratulate the South African Disability

Development Trust (SADDT) for partnering with the

W&RSETA, in the national rollout of its Learnership Programme

for the disabled.

Learnerships

We are a nation in the making. Our commitments in terms of

the budget and the anticipated partnerships between

Government, the private sector and the people are

unprecedented in this country. We therefore have an

opportunity to document our methodologies very carefully, so

that they can be replicated for sustainability. There are models

to go by. We need to have a mission and vision for the sector.

Absorbing learners for the number gains is not sustainable.

When the learner is given an opportunity, supervisors should

immediately identify talent. Exposure should not only give the

required basic skills, but trigger off the flame towards a clear

vision on one’s future goal. Those who are CEO material

should be identified quiet early and given the tools and
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guidance through mentoring so as to reach the sky. The same

could be said of entrepreneurs and so on. We are calling for

quality not quantity driven learnerships. Forecasting and

tracking of learner growth is crucial.

The debate on whether to welcome Wal-Mart or not in South

Africa was an eye opener, we need our young people to come

out of our learnerships resolved to defend and grow the sector

and to protect jobs, otherwise, they would not be competitive

to the skills expected by global players like Wal-Mart.

The Government's strategy is also to turn every workplace into

a training base. The intention is to increase learnerships at all

levels of Government, but we cannot achieve this alone. We

are appealing to the private sector, State owned enterprises,

municipalities, and education and training institutions to expand

work placement opportunities, so as to enable students, to

successfully complete trade tests and any other qualifications.
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I have been briefed that, since the inception of the W&RSETA

in 2000, 12 976 learnerships have been provided and 7516 of

those were to women. This is indeed encouraging and shows a

commitment to achieve your mission, which is,

“to contribute to the social and economic development and

growth of the country by enabling education and training

of the highest quality in the Wholesale and Retail

sector, to the benefit of employers,

employees and learners,”

I am aware that W&RSETA has already absorbed 6078 young

people in various programmes within the sector already since

inception. This act is a strong indication of your belief in your

products.

We see the SETAs as a critical leverage point. With an

estimated budget of 7 billion Rand allocated to the SETAs,

they have a potential to absorb millions of young people.
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Conclusion

To the graduates, I would like to say, we do not expect you to

have a positive attitude but we expect you to be driven by a

desire to win. The qualifications you receive today mark the

beginning of a journey. We see you as a transformation hub,

which will steer the ship forward within this critical sector, in

terms of our endeavours to absorb the masses into the

Economic Growth Path. You are ambassadors of the 3million

sitting along the streets with no purpose in life.

Thank you


