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Premier E.S. Magashule  
Budget Vote Speech of the Department of the Premier   
 

22 March 2016 
Thaba Nchu  
 

 

 

Honourable Speaker 

Honourable Deputy Speaker 

Chief Whip of the Ruling Party 

Honourable Members of the Executive Council 

Honourable Members of the House 

Executive Mayors, Mayors, Speakers, Chief Whips, Councillors 

Comrades and Friends 

People of Free State  

Ladies and Gentlemen  

 

It gives me great pleasure to present this year’s Budget Vote Speech of the 

Department of the Premier here at Thaba Nchu. Chief Moroka the second, who was 

the Chief of Barolong Boo-Seleka, is the founding father of Thaba Nchu. After reaching 

a settlement agreement with Morena Moshoeshoe the first, founder of the Basotho 

nation, Chief Moroka the second and his nation settled here in 1833, One hundred 

and eighty three years ago. 

 

Dr. James Sebe Moroka, a great grandson of Chief Moroka was born here in Thaba 

Nchu on 16 March 1892. Dr JS Moroka was President General of the ANC from 1949 

to 1952. He was an activist of the ANC and a medical doctor.  

 

Honourable Speaker, yesterday on 21 March 2016, I led the Free State delegation 

that went to Sharpeville to celebrate Human Rights Day. On 21 March 1960, 56 years 

ago, 69 people were killed and a further 180 injured when police used live ammunition 

at innocent, unarmed protesters who assembled peacefully near the Sharpeville Police 

Station.  

 



 

 

2 

From 1994, we called this day Human Rights Day as a way of showing our 

commitment to human rights. We remain committed to the principles of freedom and 

universal suffrage. This is because South Africa belongs to all who live in it, black and 

white.   

 

This budget vote takes place at the time of profound economic challenges triggered 

by international economic slowdown. Unfortunately, low growth, unemployment, 

poverty and inequalities are not only the realities of our province, but also the entire 

country and the world at large.  

 

We understand that for all these challenges, there are no simple answers. Hope lies 

in the collective wisdom, hard work and resolve of all South Africans working together 

with the international community to again brighten our path to growth and prosperity.  

 

We call on all South Africans, black and white, to join hands and fight racism, tribalism 

and ethnicity. Racism does not have a place in our country and it only serve to reverse 

the gains of our hard-earned freedom and democracy.  

 

We noted with concern incidents that affected academic programmes at the University 

of the Free State in particular. We are happy that academic programmes have 

resumed and we will continue to work with all relevant stakeholders to ensure that 

transformation of the higher education sector is fast-tracked, while academic 

programmes are not disturbed. 

 

As we approach the 4th Local Government Elections to be held later this year, we note 

with pride the undeniable progress the ANC government has made over the past 21 

years to open the doors of learning, improve the quality of education and access to 

primary health care, provide housing and deliver basic services.  

 

Despite the remarkable progress that we have made, there are still challenges facing 

our country and province. The triple challenges of poverty, unemployment and 

inequality are still present in our midst.  
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The majority of our people remain poor because of centuries of damage caused by 

the country’s apartheid legacy which cannot be undone in a few decades.  

 

The late President Nelson Mandela once said, “I have walked that long road to 

freedom. I have taken a moment here to rest, to steal a view of the glorious vista that 

surrounds me, to look back on the distance I have come. But I can only rest for a 

moment, for with freedom come responsibilities, and I dare not linger, for my long walk 

is not ended.”  

 

Let there be no doubt that we are acutely aware of the enormous responsibility facing 

us to continue unwaveringly with our quest to ensure that the ideals of the Freedom 

Charter, enshrined in our Constitution, become the daily reality of each and every Free 

State citizen. 

 

Following our proud tradition of unity in action, we must continue to plan and work 

together as a province, to address the immense challenges still facing our province. 

 

In 2012, the national cabinet adopted the National Development Plan to advance the 

values of the Freedom Charter by seeking to promote inclusive growth and 

development and address the challenges of unemployment, poverty and inequality.  

 

The electoral mandate of the fifth democratic government is to deepen transformation 

and implement the National Development Plan (NDP). It is to accelerate growth, create 

decent work and promote investment in a competitive economy.  

 

In giving effect to this mandate, we continue to be guided by our Constitutional 

commitment to “improve the quality of life of all citizens and free the potential of each 

person”. We also continue to be guided by the Freedom Charter which proclaimed 

that: 

 

• The People Shall Govern 

• All National Groups shall have Equal Rights 

• The People Shall Share in the Country’s Wealth 
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• The Land Shall be shared among Those Who Work It 

• All shall be Equal before the Law 

• All Shall Enjoy Equal Human Rights 

• There shall be Work and Security 

• The Door of Learning and Culture Shall be opened 

• There shall be Houses, Security and Comfort 

• There shall be Peace and Friendship 

 

Madam Speaker; 

 

The Department of the Premier plays a key role in providing strategic direction and to 

coordinate integrated service delivery within government in the province. Our efforts 

are bearing fruits. This is evident from the Free State service delivery achievements 

outlined by the MECs in their budget votes and the key achievements of the 

Department of the Premier including: 

 

 The Free State Provincial Growth and Development Strategy (FSPGDS) which 

was developed to provide a provincial perspective on where and what types of 

investments should be prioritised in different localities; within the context of the 

NDP 

 The development of the Operation Hlasela Programme of Action for this term 

of government (2014-2019);  

 The people of the Free State have access to the Executive Council through the 

Operation Hlasela Outreach Programme; 

 Our people have access to Free State Government in general through the 

Provincial Intervention, including CDW Programme, Presidential Hotline and 

Thusong Service Centres which will be expanded in the province. 

 

All the above mentioned interventions are critical to ensure that as government we 

have a strong platform for improving service delivery and the quality of lives of our 

people. 
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The people of the Free State and South Africa know the truth that South Africa and 

the Free State is a better place than it was in 1994, and even a much better place than 

it was in 2009.  

 

The overarching responsibilities of the Department of the Premier are currently 

embedded in its structural configuration comprised of the following three programmes: 

Administration, Institutional Development and Policy and Governance. 

 

Honourable Speaker, allow me to deliberate on the key achievements and planned 

programmes per Programme.  

 

Programme 1: Administration 

 

Honourable Speaker, 

 

The work of Programme 1 is to provide executive support to the Premier, the Executive 

Council and the Director-General in respect of strategic and operational management 

in fulfilling their legislative and oversight functions. All this is done with the aim of 

enhancing good governance. Budget provision on this programme is made for the 

following:  

 

 Premier’s Support Service   

 Office of the Director General, including the Intervention Unit with the Community 

Development Worker component  

 Executive Secretariat Services  

 Finance Management Services 

 Security Advisory and Management Services  

 Skills Development services  

 Internal Audit Services  

 Risk Management services 
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The National Development Plan cannot be achieved and delivered by Government 

alone, but requires a joint collaborative approach by public, private and non-

governmental sectors together with citizen participation and involvement. Our efforts 

this year will be on bolstering engagements with stakeholders to solidify mutual 

cooperation to implement the NDP with the aim of eliminating poverty and reducing 

unemployment and inequality by 2030. Together with the Premier’s Support unit, the 

Office of the Director-General will play a vital role in ensuring these aspects of our 

work happen.   

 

We owe our existence to the people of the Free State. This I can never over-

emphasise. It is their voices that we represent and that we will listen to. Their problems 

are our problems hence we have created the Intervention Unit which includes 

Community Development Workers and a component of the Clergy (Baruti) who are 

credible and respected within the community.  

 

The Intervention units seeks to support government to accelerate services rendered, 

interact with communities, to determine their needs and concerns and alert 

departments and municipalities about service delivery challenges. All 276 CDWs were 

provided with laptops to enable them to do their work effectively and efficiently.  

 

To demonstrate the work of the Intervention Unit, allow me to share a story of Mme 

Eleanora Mateboho Lesupi who stays at Ntsasa Street in Rocklands, Mangaung. Mme 

Lesupi had applied for an RDP House for 5 years.  

 

On 6 October 2015, Mme Lesupi approached the Intervention Unit for assistance. We 

are happy to announce that by December 2015, the RDP house for Mme Lesupi and 

her family was completed and they moved in. Re a Hlasela!  

 

The Presidential Hotline was established in 2009 to assist citizens to resolve queries 

relating to government services. Based on the latest Presidential Hotline report for 

February 2016, Free State province achieved 99.58% (position 1 in the country) on 

resolution of cases reported on the Hotline.  
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The fact that we continue to maintain more than 95% responsiveness on cases 

referred to us through the Presidential Hotline is but telling of the importance we attach 

to our people’s concerns. Rea Hlasela. 

   

In the 2016/17 financial year, we will implement various interventions to remind and 

inform the people of the Free State about the importance of the Presidential Hotline 

which they can use to report service delivery issues. We will also encourage our 

service providers to use the Hotline to report payments not made within 30 days.  

 

We launched the Operation Hlasela in June 2009. Through Operation Hlasela, we 

work together to develop the lives of our people, with our people, by our people. The 

main objectives of this programme include fostering integrated development across all 

three spheres of government (breaking the silo mentality) and improving and fast-

tracking service delivery. The Executive Council uses the Operation Hlasela Outreach 

Programme as a platform to engage with citizens and communities to understand and 

respond their issues. 

 

To strengthen the monitoring and evaluation of the public service, the Provincial 

Intervention Unit including the Presidential Hotline, Community Development Workers 

Programme and Thusong Service Centres has been moved to Provincial Monitoring 

and Evaluation Branch. These changes are in response to our infinite initiatives to 

strengthen our monitoring and evaluation system and access to government services 

and information so that it remains relevant and useful to the people of the Free State. 

 

The budget for this components will be transferred from programme 1 and 2 to 

programme 3 (Provincial Monitoring and Evaluation Branch) during the course of 

2016/17 financial year.  

 

The Free State Government cluster system provides a forum for focused yet strategic 

discussions on areas where interdepartmental coordination is required. Clustering is 

a perspective based on the core principles of integration of activities and collaboration 

of members for mutual/common benefit.  
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The work of clusters forms part of the Executive Council Support unit will remain 

definitive to our path in the 2016/17 financial year.  

 

Honourable Speaker,  

 

A lot has been done about the development of small and medium enterprises and to 

ensure that suppliers are paid within 30 days in the Department of the Premier. 

Efficiency, transparency and accountability will at all times characterise our work. This 

is evident from the 4 clean audits achieved by the Department of the Premier since 

2009. 

 

The Department aims to maintain a clean audit opinion for years to come. Efforts in 

this regard entail compliance with financial management rules as the priorities of the 

Department.   

 

The Department has an effective and efficient Audit Committee which ensures 

transparency, compliance to rules and regulations and adequate corporate 

governance. The Department has adopted a strategy of Zero Tolerance to 

unauthorised, irregular, fruitless and wasteful expenditure.  

 

The Department has put in place methods to investigate, deal with and eventually curb 

all manifestations of corruption, including the perceptions of corruption. Of the Three 

Hundred and Twenty Seven (327) National Anti-corruption Hotline cases that were 

reported, Three Hundred and eleven (311) have been resolved and closed. The 

remaining 16 cases will be finalised in 2016/17 financial year. Our resolve rate has 

improved quite significantly from 37% in 2014/15 to 95% in 2015/16. Re a Hlasela! 

 

To comply with the DPSA directive on national vetting strategy approved by cabinet, 

we are undertaking security vetting for all employees, priority being on Supply Chain 

Management personnel and senior managers. 
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We are also assisting municipalities with the vetting of employees. One hundred and 

twenty nine (129) Supply Chain Management officials from Mangaung Metro and 4 

Districts attended the workshops and completed security clearance forms whereupon 

the State Security Agency will conduct investigations to determine the officials’ security 

competence. 

 

The Department of the Premier places a huge premium on capacity building of the 

officials within Departments. Various capacity building programmes for officials are 

rolled out annually though the Free State Training and Development Institute. In 

total, Eighteen Thousand, Eight Hundred and thirteen (18 813) officials were 

trained since 2011. The focus was placed on public sector specific programmes 

geared towards contributing to the improvement of service delivery.  

 

The Department has also played a major role on bursary allocations, learnerships and 

artisan development programmes in collaboration with various SETAs. (Two Hundred 

and Sixty Seven (267) TVET college students who received bursaries from the 

provincial government have been placed on graduate internship programmes in 

provincial government departments, municipalities and the private sector.  

 

A total of Seven Hundred (700) students from TVET Colleges have been placed on 

experiential training. 495 TVET college students have now completed their experiential 

training and will now be able to get their diplomas. 

 

The Free State Government provided bursaries to more than 7500 students for Higher 

Education since 2009. The students supported by the Free State ANC Government to 

pursue their studies at international universities include: 

 197 Students in Cuba (Studying Medicine) 

 37 in Turkey (Studying Medicine, Engineering and International Trade) 

 264 Students in China (Various study fields including Engineering, Education, 

Accounting, Tourism, Agriculture, Environmental Science, Economics, 

Veterinary Science, etc.) 

 7 In India studying Pharmacy 
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 Approximately 250 students will soon be leaving for Russia, Germany, Belarus 

and Bulgaria to study Medicine (150 students), Veterinary Medicine (30 

students), Agro-Processing (30 students) and 40 students in various fields 

of study.  

 

In the 2015 academic year, more than 300 post-graduate bursaries were also 

awarded, including 134 for Masters, 136 Honours and 42 PhDs. 

 

The Free State Government’s investment in bursaries increased from only R 5.4 

million in 2009 to more than R 510 million in 2015. In 2014 and 2015, our continuous 

efforts resulted in private sector contributing more than R 20 million directly to the 

relevant higher learning institutions for young people from disadvantaged households. 

This is unprecedented.  

 

Today many of our youth are studying in various critical areas of necessity throughout 

the world thanks to the efforts of units that include the Provincial Skills Development 

Coordination and Inter-governmental Relations.     

 

Our collaboration with institutions of higher learning continues to bear positive results. 

In 2016, we managed to negotiate with the Central University of Technology (CUT) 

and University of Free State (UFS) to provisionally register 847 Students who did not 

have registration fees while we seek financial assistance for them. These students 

come from previously disadvantaged background and mainly from our rural areas.  

 

Support will be provided to skills development in municipalities in collaboration with 

the Local Government SETA by piloting a new NQF Level 4 qualification called: 

National Certificate in Local Economic Development.     

 

To execute the functions of programme 1, an amount of R156, 560 million of the R309, 

644 million has been allocated for the 2016/17 financial year.   
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Programme 2: Institutional Development  

 

Honourable Speaker,  

 

The purpose of Programme 2 is to guide and coordinate Provincial Government 

departments with regards to transversal corporate support functions. Under this 

Programme, budget provision is made for the following components: 

 

 Human Resources Advice, Coordination and Management  

 Free State Training and Development Institute 

 Organizational Development  

 Information Technology 

 Legal Services 

 Communications, including Corporate Communication, Media Strategy and Liaison 

and Thusong Service Centres  

 

A capable developmental state lies in the quality of its public servants. Our success 

demands that we invest in our human resources because without them, all our efforts 

are in vain. That is why our Human Resource unit will amongst others create a thriving 

working environment through the development of quality human resource plans, and 

delivery of labour relations and employee assistance programmes services.   

 

We understand that Information and Communication Technology (ICT) provides 

endless opportunities for development. Beyond this, it is an enabler for organisational 

efficiency and effectiveness. For these reasons, we will establish a Free State ICT 

Shared Services component for the entire Provincial Government. Our graduates who 

recently completed an intensive IT course in India will be part of this initiative. 

 

In collaboration with MICT Seta, we will be launching a massive ICT digital skills 

campaign in which Free State unemployed ICT graduates and TVET college students 

will participate. 
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With this drive, ordinary people of the Free State will be taught basic ICT skills like 

operating a computer, email services and navigating social media platforms. This will 

include the launch of the ICT Literacy Centre in Botshabelo in April 2016. 

 

The first phase of the broadband rollout will start in April by connecting Provincial 

Government buildings which include Fidel Castro and OR Tambo Buildings. Our 

flagship Free State ICT Summit will in the new financial year focus on further 

cementing the relationship with the private sector and our BRICS partners. This 

Summit will be completely privately sponsored as we seek other ICT solutions to 

respond to many service delivery challenges we face. 

 

Honourable Speaker,  

 

Changes are planned in our management of legal services. From now onwards, the 

management of litigation will be centralised in the Department of the Premier to curb 

opportunistic legal claims against the Provincial Government.  

 

No legal matter may be settled without the State Law Advisers’ validation favourable 

to government. To ease the workload of the State Law Advisers that would come with 

this enormous role, additional legal advisors will be appointed to provide legal advice. 

The Broad Based Black Economic Empowerment Act will be applied in this 

procurement as part of transformation of the legal landscape in the Free State.  

 

From 1 April 2016, the posture of the Provincial Government Communication Services 

shall move from the fragmented and departmentalised communication to a 

provincialized, issue focussed and integrated approach of communication.  

 

A Provincial Government Communication Strategy is an enabler towards the 

sustaining of a Provincial Communications Machinery.  
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Communications has become a vital element of “Operation Hlasela” as an Integrated 

Service Delivery Approach of the Free State Government (FSG) that gives expression 

and meaning to the national service delivery theme of “Working Together We can Do 

More”.  

 

Operation Hlasela has in itself been communication-centred since 2009 as an 

awareness creation tool to beneficiaries and participant communities as well as the 

implementers of government programme of action.  

 

In particular, Government’s communication campaigns are directed at mobilizing the 

nation around implementation – by all sectors of society – of the NDP as the guiding 

light for South Africa’s transformation during this political term and building up to 2030. 

Government’s key pre-occupation in communication is to ensure that government 

messages and services reach every citizen and promote more unmediated 

communication.   

 

An energised, vibrant, confident, predictable and consistently centralized Government 

communication programme will enable government to take centre stage in the 

communication environment and dictate the agenda. 

 

Going forward, Communications will be approached as an integral, strategic function 

in the provincial departments and should form part of delivery agreements and 

performance agreements for all Members of the Executive Council, Director-General, 

Heads of Department, Executive Mayors, Mayors, Municipal Managers, chairpersons 

of boards of state entities and Chief Executive Officers. 

 

The Provincial War Room, through assistance from the Department of Public Works 

and Infrastructure, will be implemented to ensure effective rapid response and 

strategic proactive communication. The Provincial Communications Machinery will 

lead and manage government campaigns across the broadest spectrum of 

communication platforms. 
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The Provincial Government Communication Services – as the pivot for government 

communication – will continue to collaborate with the Department of Communications 

in playing the role of coordinating the communications output across the spheres of 

government. A Communication Cluster Framework will be developed based on the 

political mandate, and communicators will form part of Government Cluster meetings.   

 

The local government sphere is the most important sphere when it comes to the 

interface with communities. Therefore, a concerted effort to upscale communications 

at the local sphere has come into play with the re-establishment of the Local 

Government Communicators Forum (LCF), solidly formed on 10 March 2016. 

 

The formation of the Local Government Communicators Forum will strengthen 

Communication at the local sphere and ensure proper coordination at municipal level. 

  

Of the R309, 644 million budget of the Department of the Premier for the 2016/17 

financial year, an amount of R103, 702 million has been allocated to Programme 2.    

 

Programme 3: Policy and Governance 

 

Honourable Speaker,  

 

Turning now to Policy and Governance, this Programme is responsible for the 

provision of provincial strategic management services through integrated planning, 

policy, research, Strategic Infrastructure Projects, intergovernmental relations, special 

programmes and performance monitoring and evaluation. Budget allocation is 

currently made for the following sub-programmes: 

 

 Special Programmes  

 Intergovernmental Relations 

 Official Development Assistance   

 Provincial Policy Management  

 Performance Monitoring and Evaluation 

 Strategic Infrastructure Projects Coordination 
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The nature of the budget allocation will be revised to accommodate the approved 

structural changes which includes the new Provincial Monitoring and Evaluation 

Branch. This will be the fourth programme and the creation of this programme on the 

budget system will commence in April 2016.  

 

Monitoring and evaluation (M&E) in the South African Public Service has evolved over 

the years and its value to improve accountability and governance is enormous. My 

Department is leading and playing a key role in the promotion of monitoring and 

evaluation in the Free State Government. In order to ensure that the role of the 

Department of the Premier in the area of M&E also evolves, we have reviewed our 

monitoring and evaluation system so that it is further strengthened and remains 

relevant and useful to the people of the Free State.  

 

In 2015/16 financial year, we successfully established a Provincial Monitoring and 

Evaluation (PME) Branch in the Department of the Premier. This included the 

integration of the informal monitoring and evaluation units which were in existence and 

provincial intervention component into one Provincial Monitoring and Evaluation 

Branch.  

 

The key appointments made during 2015/16 are as follows: DDG: Provincial 

Monitoring and Evaluation, Chief Director: Public Sector Monitoring, Chief Director: 

Monitoring and Evaluation Programme, Director: Provincial Departments Monitoring 

and Evaluation, Director: Local Government Monitoring and Evaluation. In filling these 

posts, we ensured representativity of women both black and white. We are now filling 

the remaining critical posts in the Provincial Intervention Component.  

 

The mandate of this branch is to implement management performance assessments, 

monitor the quality of service delivery across the province, ensure effective 

implementation of the integrated programme of action for Free State Government and 

to coordinate and manage the implementation of Provincial service delivery 

intervention programmes.  
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The non-financial performance information for the FSPG will also move with financial 

and human resources from Provincial Treasury to the Department of the Premier in 

2016/17 financial year.  

 

Through the work of this branch, the Department of the Premier played a substantial 

role in the development of the Integrated Provincial Infrastructure Implementation 

Plans for both provincial and local government. 

 

Officials within the Provincial Monitoring and Evaluation continuously monitor the 

progress on implementation of the integrated programme of action for Free State 

Provincial government including the integrated provincial infrastructure plans. 

 

Since the inception of the Frontline Service Delivery Monitoring (FSDM) Programme 

in the Free State in July 2011, 103 frontline offices have been visited unannounced by 

officials from the Frontline Service Delivery Monitoring Unit.  

 

During the 2016/2017 financial year, 45 unannounced visits and improvement visits to 

frontline offices will be undertaken to identify service delivery gaps and to assist in 

improving service delivery to the citizens of the Free State.  

 

We will also focus on Youth Centers to monitor the implementation of the National 

Youth Policy. We will visit 3 Youth Centers during the month of June when we 

celebrate the 40th anniversary of the June 16 youth uprisings that began in Soweto in 

1976. 

 

Improved management practices are the key to an improved public service and will 

contribute to improving service delivery. The Provincial Monitoring and Evaluation 

(PME) Branch co-ordinates the annual assessment of management practices within 

the respective Provincial Departments utilising the Management Performance 

Assessment Tool (MPAT). 
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My Department continuously work with Provincial Departments to improve 

management practices. These efforts are bearing fruits. On the latest 2014 moderated 

MPAT results available for the Public Service, FSPG improved from being the 2nd 

worst Province in 2013 to being the 2nd best Province in the country in terms of 

management practices. 

 

We will further strengthen our monitoring and evaluation system in 2016/17 financial 

year. These improvements will include: 

 

 Repositioning the Community Development Worker Programme (CDWP) in 

response to the locations, reporting and accountability lines to ensure effective 

functioning of the programme; 

 Integrating the CDW programme with the Thusong Service Centres in order to 

achieve Government’s objectives of closing the distance between services 

rendered and service delivery points.  

 Putting advanced measures in place to improve resolution of service delivery 

challenges across the Free State through Operation Hlasela; and 

 Expanding Thusong Service Centres to other municipalities in the Province to 

ensure equitable and effective access to government information and services. 

 Continuously update the ward profiles to assist in monitoring progress made on the 

service delivery targets and also provide ward profiles which will be used to inform 

service delivery planning and interventions. 

 

The Free State Provincial Government rejects any form of discrimination based on 

gender or disability. All of us are entitled to the same rights and benefits. Our physical 

attributes do not make us any way different from each other. The Department of the 

Premier through the Special Programmes Unit is responsible for women, youth, people 

living with disabilities, older people and other special programmes including military 

veterans programme. 
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The office on the status of older persons facilitated the request for an identity document 

by the 101 years old Mme Mamasilo Julia Hlalele from Botshabelo (Present here today 

as one of our invited special guests). Me Mamasilo is one of the many centenarians 

who has defied all odds and achieved beyond 100 years but did not have an identity 

document. 

 

Through our office intervention working together with the Department of Home Affairs 

today we are proud to report that she has received an identity document and has 

expressed her gratitude to the Free State government for ensuring that her rights are 

promoted and protected as per the older persons act no 13 of 2006. On 24 April 2016, 

she will be 102 years old. 

 

The Department facilitated and coordinated the celebrations of centenarians to 

acknowledge and appreciate their contribution in the development of our province and 

the country at large. The celebrations of the following Centenarians were achieved: 

 

 Ms Dorah Gaobotse from Bloemfontein - 100 years old 

 Ms Lisbeth Tweni from Rouxville - 112 years old 

 Ms Susan Swarts from Jagersfontein - 112 years 

 

Other crucial events were held this financial year including National Women’s Day and 

the Human Trafficking campaign held in Ladybrand in partnership with the Lesotho 

Department of Women. We also held capacity building workshops for youth, women 

and persons with disabilities; including entrepreneurship skills and awareness 

sessions on epilepsy.  

 

We facilitated and coordinated the consolidation of Free State United Nations special 

rapporteur on violence against women and children. Free State government’s report 

was the best in the country and was eventually used as a benchmark by other 

provinces. 

 

The Free State Provincial Government hosted a gala dinner to honour the legacy of 

Me Sophy de Bruyn, who is the last living member of 1956 women’s march.  
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Quarterly disability machinery meetings are held to ensure regular engagements with 

the disability sector and to share information. This are done with the understanding 

that the motto of our people with disabilities is: “Nothing for us without us”. 

 

The draft provincial disability policy was developed in line with national disability 

framework which was approved in December 2015. This policy was launched by the 

President at the National Disability summit in March 2016.  

 

The draft Provincial Strategy on Gender Based Violence and Provincial Disability 

Policy was also formulated in line with the National Gender Based Strategy. The 

provincial strategy will be consulted and finalised in 2016/17 financial year. 

 

A lot has been done by Inter-governmental Relations unit to attract foreign direct 

investment to the Free State. Successful events such as the China Week and Trade 

Bridge are but some of our accomplishments to engage with various stakeholders with 

the aim of bringing much needed investment in the Free State. Today we are reaping 

the benefits our overseas engagements that led to the conclusion of several 

memorandums of understanding as illustrated by our many students overseas which 

is but one example.       

 

Honourable Speaker,  

 

Let me reiterate that our major focus as part of the overall work of the Provincial 

Planning component will be on the overall coordination of Strategic Infrastructure 

Plans. This we know is shaped by our policy objectives expressed in the National 

Development Plan and the Free State Growth and Development Strategy.  

 

We will start with the construction of the government precinct. As we change the face 

of government and breathe new life into our city, we will at the same time create much 

needed jobs and boost our economy. This city and how we experience it will never be 

the same.  
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There is also the ongoing Xhariep Solar Park conceived as part of government efforts 

to promote investment in renewable energy. Currently, we are raising funds for this 

project and will roll out Phase 1 of in the 2016/17 financial year. 

 

Also, work of this section will entail shaping informed decision-making processes and 

policy through research. Not only will research help us unravelling the challenges we 

face, but also transcend them. Work in this regard will jointly be done with institutions 

of higher learning. Equally, we will assist municipalities in the development and 

alignment of their Integrated Development Plans with our policy imperatives.   

 

Though not sufficient, equal to the responsibilities that need to be undertaken, 

Programme 3 will receive R49, 383 million share of the R309, 644 million appropriated 

for the Department of the Premier for the 2016/17 financial year. This amount will be 

adjusted during the course of the year to include the Provincial intervention and 

Thusong service centres funding which will be moved from programme 1 and 2 

respectively. 

 

Madam Speaker,  

 

In conclusion, I table the 2016/17 budget of R309, 644 million for the Department of 

the Premier which is distributed as follows: Programme 1: One hundred and fifty six 

million rand, Programme 2: One hundred and three million rand, Programme 3: 

Fourty nine million rand.  

 

We commit to continue to put elected officials and public servants accountable to our 

people. We will continue to develop partnerships locally and internationally and work 

with every citizen of the Free State. We will remain in touch with our people through 

Operation Hlasela, Presidential Hotline, CDW programme and Provincial Intervention 

services including Thusong Service Centres.   

 

We have achieved a lot in the past 21 years and we will continue to work with our 

people to do more.  
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The quest for radical socio-economic transformation for our people remains our 

priority! 

 

RE A HLASELA! 

WE HAVE DELIVERED! 

HAAK VRYSTAAT! 

HELA YALO SANI! 

THANK YOU… 

 

 

 

 

 

 


